POLICY ON BOARD DIVERSITY
(Pursuant to Regulation 19 read with Part D of Schedule II of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015)
1. PREAMBLE
The Board of Directors (“Board”) of Loyal Textile Mills Limited (“Company”) recognizes that a diverse Board enhances the quality of decision-making, improves corporate governance, and supports sustainable value creation.
In accordance with the provisions of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI LODR Regulations”), the Nomination and Remuneration Committee (“NRC”) has framed this Policy on Board Diversity (“Policy”) to ensure an appropriate balance of skills, experience, and perspectives on the Board.
2. OBJECTIVE
The objectives of this Policy are to:
· Ensure an appropriate mix of diversity on the Board
· Strengthen the effectiveness of the Board and its Committees
· Support compliance with applicable laws and governance standards
· Promote inclusive and balanced decision-making
3. APPLICABILITY
This Policy shall apply to:
· The composition of the Board of Directors of the Company
· Appointment, re-appointment, and succession planning of Directors
4. PARAMETERS OF BOARD DIVERSITY
The Board, while recommending or appointing Directors, shall consider diversity including but not limited to the following aspects:
4.1 Skills and Expertise
· Industry and sector knowledge
· Finance, accounting, and risk management
· Legal, regulatory, and compliance
· Strategy, operations, and technology


4.2 Experience
· Senior leadership and managerial experience
· Experience in listed companies
· Exposure to IPOs, mergers, acquisitions, and restructuring
· Experience in governance, audit, or regulatory bodies
4.3 Gender Diversity
· Inclusion of at least one-woman director as mandated under applicable laws
· Encouraging broader gender representation on the Board
4.4 Age and Tenure
· Balanced mix of senior and mid-career professionals
· Appropriate tenure to ensure continuity and independence
4.5 Independence
· Adequate number of Independent Directors
· Independence of judgment and freedom from conflicts of interest
4.6 Geographic and Cultural Background
· Exposure to different markets, regions, or global operations, where relevant
5. ROLE OF NOMINATION AND REMUNERATION COMMITTEE
The NRC shall:
· Identify and recommend candidates in line with this Policy
· Ensure that Board composition reflects an appropriate level of diversity
· Periodically review the effectiveness of this Policy
· Consider diversity while evaluating Board performance and succession planning
6. BOARD APPOINTMENT AND SUCCESSION
· Appointment of Directors shall be merit-based, considering qualifications, experience, and integrity
· Diversity factors shall be considered alongside statutory and regulatory requirements
· Succession planning shall aim to maintain continuity while improving diversity


7. MONITORING AND REVIEW
· The NRC shall review this Policy periodically
· Any amendments required due to changes in law, governance standards, or business needs shall be recommended to the Board
8. AMENDMENT
This Policy may be amended or modified by the Board of Directors based on the recommendation of the NRC, in compliance with applicable laws.
9. DISCLOSURE
This Policy shall be disclosed on the Company’s website and referred to in the Corporate Governance Report, as required under SEBI LODR Regulations.
Reviewed and approved by the Board at the meeting held on 11.02.2026
_______________
