POLICY ON APPOINTMENT OF KEY MANAGERIAL PERSONNEL AND SENIOR MANAGEMENT
(Pursuant to Section 178 of the Companies Act, 2013 and Regulation 19 read with Schedule II of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015)
1. PREAMBLE
The Board of Directors (“Board”) of Loyal Textile Mills Limited (“Company”) recognizes that the appointment of competent and ethical leadership is critical to achieving the Company’s strategic objectives and maintaining high standards of corporate governance.
This Policy on Appointment of Key Managerial Personnel (“KMP”) and Senior Management (“Policy”) has been framed by the Nomination and Remuneration Committee (“NRC”) and approved by the Board in compliance with applicable provisions of the Companies Act, 2013 and SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI LODR Regulations”).
2. OBJECTIVE
The objectives of this Policy are to:
· Lay down a transparent and structured process for appointment of KMP and Senior Management
· Ensure that individuals appointed possess appropriate qualifications, experience, integrity, and competence
· Align leadership appointments with the Company’s strategic goals and governance requirements
· Comply with applicable statutory and regulatory provisions
3. APPLICABILITY
This Policy shall apply to:
· Appointment, re-appointment, and replacement of Key Managerial Personnel
· Appointment of Senior Management Personnel
4. DEFINITIONS
4.1 Key Managerial Personnel (KMP)
Shall have the meaning assigned under Section 2(51) of the Companies Act, 2013 and includes:
· Managing Director / Whole-time Director / Chief Executive Officer
· Chief Financial Officer
· Company Secretary
· Such other officers as may be prescribed
4.2 Senior Management
Means personnel of the Company who are members of its core management team, excluding the Board of Directors, and shall include:
· One level below the Executive Directors, including functional heads
Words and expressions not defined herein shall have the same meaning as assigned under applicable laws.
5. APPOINTMENT CRITERIA
5.1 Qualifications and Experience
The NRC shall consider:
· Relevant educational qualifications
· Professional expertise and industry experience
· Leadership and managerial capabilities
· Track record of performance and compliance
5.2 Integrity and Ethics
· High standards of integrity, probity, and ethical conduct
· No disqualification under the Companies Act, 2013 or other applicable laws
5.3 Competence and Capability
· Ability to contribute to business strategy and execution
· Understanding of regulatory and governance requirements
6. APPOINTMENT PROCESS
6.1 Key Managerial Personnel
· The NRC shall identify and recommend suitable candidates to the Board
· The Board shall approve the appointment, subject to shareholder approval wherever required
· Terms and conditions of appointment shall be in compliance with applicable laws
6.2 Senior Management
· Appointment shall be based on recommendations of the Managing Director / CEO
· NRC shall review and approve such appointments
· Final appointment shall be in accordance with internal authority matrix

7. TENURE AND RE-APPOINTMENT
· Tenure of KMP shall be in accordance with the Companies Act, 2013 and terms approved by the Board / shareholders
· Re-appointment shall be based on performance evaluation and continued suitability
8. SUCCESSION PLANNING
· The NRC shall ensure that appropriate succession planning is in place for KMP and Senior Management
· Internal talent development shall be encouraged to ensure leadership continuity.
9. REMOVAL AND RESIGNATION
· Removal of KMP and Senior Management shall be in accordance with applicable laws, contractual terms, and principles of natural justice
· Resignations shall be placed before the Board / NRC, as applicable
10. ROLE OF NOMINATION AND REMUNERATION COMMITTEE
The NRC shall:
· Formulate and recommend this Policy
· Identify and recommend candidates for appointment
· Review performance and suitability
· Oversee succession planning
11. REVIEW AND AMENDMENT
· This Policy shall be reviewed periodically by the NRC
· Any amendment shall be recommended by the NRC and approved by the Board
12. DISCLOSURE
This Policy shall be disclosed on the Company’s website and referred to in the Corporate Governance Report, as required under SEBI LODR Regulations
Reviewed and approved by the Board at the meeting held on 11.02.2026
--------------------
